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overhead[]
e Chief Financial Officer[IIIIIII] / CFO[]
11 CFOIIIIIO accounting overhead
(T T T T
Accounting fees starting at[]
e Chief Marketing Officer(TTTTTTITITIT] / CMO[]
Sales Speed[]
e Chief Technical Officer[TITIIII] / CTO[]
00 CTOMIIITI T ITITIIIIIIT]
TEAM IMPACT
Administration overhead 19.41% -4.08%
Accounting fees starting at $3M +513.0M
Sales speed 3% +3%
Restaurant rating +0.06 +0.100
Patent probability b.25% +1.44%
Research production speed increase 46.0%
Salaries 514,320
11110 Administration overhead[T] 19.41% [] 4.08% [] 15.33%
(I T Y[TTITITIIIT]
(M1 Accounting fees starting at[T] 300111 [ 1300[11]
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CFD

Hire new executive

In-house
Use your in-house HR department to find and screen a fresh graduate with no
prior work experience.

Staffing agency

The agency charges 2 days worth of salary if you decide to hire candidate
they find. The agency is able to reach candidates working at the position you
select.

Good agency

The agency charges 3 days worth of salary if you decide to hire candidate
they find. The agency is able to reach the top 40% executives for the position
you select.

Top talent agency

The agency charges 6 days worth of salary if you decide to hire candidate
they find. The agency is able to reach the top 15% executives for the position
you select.
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Larisa Fraser

40 years old

Curriculum Vitae:

19+ days as CTO at gSimNation Inferno
17 days as CMO at [gigSimMation Inferno
Training:

Larisa did not receive any formal training

—
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Mary Endo

STAFF
Age: 30 years old
Salary: 51,471/ /day

Management =3
Accounting L
Communication 0
Science nl

| changed my mind

Select the right training! Your executive will gain valuable skills that will benefit
your company. Each training costs $§10,000 and takes 27 hours. During this time,
your executive will not perform his usual duties. If your executive decides to
leave in the next 6 weeks, you will be reimbursed 520,000 by their new employer.

MANAGEMENT TRAINING ACCOUNTING SEMINAR
Focuses on organisational skills Focuses on financial skills
COMMUNICATION WORKSHOP SCIEMCE CONFERENCE
Focuses on marketing skills Focuses on technical skills

WIDE RANGE SKILLS LESSONS
Focuses on wide variety of skills

NENRRRRRNRRNNRNNRRNRRRNRRERRRRRRERRIEY
[LITIITIN

Yaping Wendl

STAFF
Age: 30 years old
Salary: 51,050/day

Management  m—m G

Accounting 0
Science m?

MOVE TRAIN GIVE RAISE DISMISS

O T I T T T T T
ARNNRNRNRRNRNERNRNRNRNERNRREREREY

Move
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Age: 30 years old
Salary: $1,050/day

Management =6
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Communication 0 ‘ h
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| changed my mind

Assign your executive fo a different position. If the target position is occupied, they
switch places. Your executive will need 3 hours to settle in before being effective.

coo CFO CMO CTO

STAFF STAFF STAFF STAFF

[
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